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        August 17th, 2015 – August 16th, 2018
RESEARCH INTERESTS:
Strategic human capital and strategic human resource management
Contingent workers
Turnover

HR analytics

Workplace diversity
Corporate social responsibility
PEER-REVIEWED PUBLICATIONS:

Kim, Y., Jeong, S. S., Yiu, D. W., & Moon, J. (2020). Frequent CEO turnover and firm performance: The resilient effect of workforce composition. Journal of Business Ethics.

Lee, J., Kim, S., & Kim, Y. (2020). Diversity climate on turnover intentions: A sequential mediating effect of personal value and affective commitment. Personnel Review.

Kim, A., Shin, J., Kim, Y., & Moon, J. (2020). The impact of group diversity and structure on individual negative workplace gossip. Human Performance, 34(1), 67-83.

김용근, 천장현, 김영상. (2020). 보상 격차에 대한 연구동향 리뷰: 개념, 효과, 방법론을 중심으로 향후 연구 제언. 생산성 논집 (구 생산성 연구), 32(3), 255-282.

Sitzmann, T., Ployhart, R. E., & Kim, Y. (2019). A process model linking occupational strength to attitudes and behaviors: The explanatory role of occupational personality heterogeneity. Journal of Applied Psychology, 104(2), 247-269.
Bachrach, D. G., Lewis, K., Kim, Y., Patel, P., Campion, M. C., & Thatcher, S. M. B. (2018). Transactive memory systems (TMS): A meta-analytic evaluation illustrating the relevance of contextual drivers and boundary conditions. Journal of Applied Psychology, 104(3), 464-493.

Kim, Y. H., Kim, Y., Kim, A., Han, K. J., & Lepak, D. P. (2018). High performance work system as a remedy for growing pains: Evidence from South Korean organizations. Asia Pacific Journal of Human Resources, 56(3), 293-316.
Kim, A., Kim, Y, & Han, K. J. (2018). A cross level investigation on the linkage between job satisfaction and voluntary workplace green behavior. Journal of Business Ethics, Advance online publication.
Kim, Y., & Ployhart, R. E. (2018). The strategic value of selection practices: Antecedents and consequences of firm-level selection practice usage. Academy of Management Journal, 61, 46-66.

Schepker, D. J., Kim, Y., Patel, P., Campion, M. C., & Thatcher, S. M. B. (2017). CEO succession, strategic change, and post-succession performance: A meta-analysis. Leadership Quarterly, 28(6), 701–720.
Kim, H., Kim, Y., & Kim, D. L. (2017). Negative work-family/family-work spillovers and demands for flexible work arrangements: The moderating roles of parenthood and gender. International Journal of Human Resource Management, Advance online publication.

Kim, A., Kim, Y., Han, K, Jackson, S. E., & Ployhart, R. E. (2017). Multilevel influences on voluntary workplace green behavior: Individual differences, leader behavior, and coworker advocacy. Journal of Management, 43, 1335-1358.

Kim, Y., & Ployhart, R. E. (2014). The effects of staffing and training on firm productivity and profit growth before, during, and after the Great Recession. Journal of Applied Psychology (Monograph). 99, 361-389.
           (Media Coverage: In Boom or Bust, Is HR Worth it? Forbes. August 7, 2014. http://www.forbes.com/sites/sebastianbailey/2014/08/07/in-boom-or-bust-is-hr-worth-it/)

Kim, Y. H., Kim, Y., & Park, O. (2014). Change in contingent workers and firm performance: A longitudinal analysis. Korean Journal of Industrial Relations, 24, 1-28.
BOOK CHAPTERS:
Ployhart, R. E., & Kim, Y. (2013). Strategic recruiting. In D. Cable & K. Y. T. Yu (Eds.), The Oxford Handbook of Recruitment. New York, NY: Oxford.

Ployhart, R. E., & Kim, Y. (2013). Dynamic longitudinal growth models. In J. Cortina and R. Landis (Eds.), Frontiers of Methodology in Organizational Research. New York, NY: Routledge.

CONFERENCE PROCEEDINGS & PRESENTATIONS:
Lee, J., Kim, Y., & Kim, S. How digital transformation influences employee outcomes: The moderating role of CEO experience. Paper will be presented at August, 2021, Academy of Management (AOM) 81th Annual Conference (virtual meeting). (July 29 ~ August 4)
Wang, Y., Lau, D. C., & Kim, Y. How and why occupational identity threat leads to job crafting and positive outcomes. Paper will be presented at August, 2021, Academy of Management (AOM) 81th Annual Conference (virtual meeting). (July 29 ~ August 4)
Wang, Y., Lau, D. C., & Kim, Y. Do multiple identities holders create more? The role of ambivalence and mindfulness. Paper will be presented at August, 2021, Academy of Management (AOM) 81th Annual Conference (virtual meeting). (July 29 ~ August 4)
Cho, Y., Kim, A., & Kim, Y. The dark side of escalating citizenship: A longer-term dynamic perspective. Paper was presented at August, 2020, Academy of Management (AOM) 80th Annual Conference, Vancouver, BC, Canada. (August, 7~11)
Kim, Y., & Oh, E. J. Selection and internal training practices on firm performance: The role of work process automation. Paper was presented at August, 2019, Academy of Management (AOM) 79th Annual Conference, Boston, Massachusetts.
McFarland, L. A., & Kim, Y. The importance of diagnostic pre-application information for recruiting a diverse and competent workforce. Paper will be presented at April, 2019, Society for Industrial & Organizational Psychology (SIOP) 34th Annual Conference, Maryland, MD.

Weekley, J. A., Ployhart, R. E., & Kim, Y. Diversity and unit performance: The mediating effects of engagement and turnover. Paper will be presented at April, 2019, Society for Industrial & Organizational Psychology (SIOP) 34th Annual Conference, Maryland, MD.
Kim, Y., Chung, H. S., & Ployhart, R. E. Antecedents and consequences of usage of contingent workers: A Meta-analytical review and future research agenda. Paper will be presented at September, 2018, the People and Organizations Conference, Philadelphia, PA.
Kim, Y., Ployhart, R. E., & Kim, A. Organizational changes, usage of contingent workers, and firm performance. Paper was presented at August, 2018, Academy of Management (AOM) 78th Annual Conference, Chicago, IL.
Kim, Y., Kim, A., Chung, D. J., & Han, K. J. Revisiting the causality between high-performance work system and firm performance: The moderating roles of unionized and female workforce ratio. Paper will be presented at July, 2018, The International Labor and Employment Relations Association, World Congress 2018, Seoul, South Korea.
Han, K. J., Kim, Y., Kim, A., & Jeong, J. W. The effects of human capital flows and age on the HPWS-performance link. Paper was presented at April, 2018, Society for Industrial & Organizational Psychology (SIOP) 33th Annual Conference, Chicago, IL.
Sitzmann, T., Ployhart, R. E., & Kim, Y. (2017). From occupations to individual outcomes: Mediating role of occupational personality heterogeneity. Paper was presented at August, 2017, Academy of Management (AOM) 77th Annual Conference, Atlanta, GA.

Kim, H. D., & Kim, Y. (2017). Boss/supervisor-peers and subordinate rating agreements in managerial career success/derailment. Paper was presented at August, 2017, Academy of Management (AOM) 77th Annual Conference, Atlanta, GA.
Kim, A., Kim, Y., & Han, K. (2017). Feeling happy, doing green or vice versa? A cross level investigation on the causal linkage between job satisfaction and voluntary workplace behavior. Paper was presented at April, 2017, Society for Industrial & Organizational Psychology (SIOP) 32th Annual Conference, Orlando, FL.
Kim, A., Shin, J., Kim, Y., & Moon, J. (2016). What surround negative gossipers at work? Cross level influences of group diversity, organizational inducement, and group leader’s human capital. Paper was presented at April, 2016, Society for Industrial & Organizational Psychology (SIOP) 31th Annual Conference, Anaheim, CA.
Ravlin, E. C., Adkins, C. L., Kim, Y., & Ward, A. K. (2015). An alternative look at personal values and citizenship behavior: Achievement values and reward. Paper was presented at August, 2015, Academy of Management (AOM) 75th Annual Conference, Vancouver, BC, Canada.
Kim, Y., Kim, Y., Kim, A., Han, K. J., & Lepak, D. P. (2014). The impact of dynamic investment in high-performance work system on labor productivity of growing establishments. Paper was presented at September, 2014, Strategic Management Society (SMS) 34th Annual Conference, Madrid, Spain.

Kim, Y., Kim, Y., & Park. O. (2014). A friend in need is a friend indeed: Organizational decline, collective voluntary turnover, and labor productivity. Paper was presented at 2014, The Labor and Employment Relations Association (LERA) 66th Annual Conference (AILR/LERA Best Paper Nominated), Portland, Oregon.

Kim, A., Kim, Y., Han, K, & Jackson, S. E. (2013). A multilevel model of green behavior at work: Roles of individual differences and social contexts. Paper was presented at 2013, Academy of Management (AOM) 73th Annual Conference, Orlando, Florida.

Kim, Y., & Ployhart, R. E. (2012). The buffering effects of human capital resources on firm recession performance. Paper was presented at 2012, Academy of Management (AOM) 72th Annual Conference, Boston, Massachusetts.
Kim, A., Kim, Y., & Han, K. (2012). An affective mechanism of linking voluntary workplace green behavior to job satisfaction. Paper was presented at 2012, Academy of Management (AOM) 72th Annual Conference, Boston, Massachusetts.

Ployhart, R. E., & Kim, Y. (2012). Meta-Analysis of the relationship between staffing practices and unit performance. Paper was presented at 2012, Society for Industrial & Organizational Psychology (SIOP) 27th Annual Conference, San Diego, California.
Kim, A., Kim, Y., Han, K., & Seo, J. (2011). A behavior contagion process of greening workplaces: A cross-level model. Paper was presented at 2011, Midwest Academy of Management 54th Annual Conference (Best Graduate Student Paper Winner), Omaha, Nebraska.
Kim, Y., Kim, A., Han, K., & Seo, J. (2011). Greening together: Individual and team level antecedents of workplace green behavior. Paper was presented at 2011, Principles for Responsible Management Education (PRME), Glassboro, NJ.

Kim, Y., & Seo, J. (2010). Green at HRM: A relationship between human resource management and environmental performance through top management’s attitude, social interaction, organizational climate. Paper was presented at 2010, IOOB graduate student conference, Huston, TX.
RESEARCH GRANTS:
One-time allocation direct grant 2015-2016 (HK$ 50,000), The Chinese University of Hong Kong (2016). (Project title: Pushing or pulling effect of faultlines: The distinctive effects of social and informational faultlines on collective turnover. Fund start data [Dec-14-2015] – Fund end date [Jan-14-2018]. Project code: 4057085).
One-time allocation direct grant 2015-2016 (HK$ 30,000), The Chinese University of Hong Kong (2015), with Andrea Kim and Kyongji Han. (Project title: Developing transactive memory system: Group personality, faultlines, and leadership. Fund start data [Nov-01-2015] – Fund end date [June-30-2017]. Project code: 3132635).
TEACHING EXPERIENCES:
Sungkyunkwan University
Course Instructor
BUS2010 Human Resource Management

Course Instructor
BUS3047 Human Resource Analytics

Course Instructor
GBA3019 Personnel-Human Resource Management
Course Instructor
DBA5025 Seminar in Industrial Relations
Course Instructor
DBA5106 Seminar in Research Method in Management
Course Instructor
EMBA020 Human Resource Management

Course Instructor
EMBA134 Human Resource Analytics
The Chinese University of Hong Kong

Course Instructor
MGNT 3010A/B/C (three courses) Organizational Behavior
University of South Carolina

Course Instructor
MGMT 371 Principle of Management
MGMT 376 Organizational Behavior

Teaching Assistant     MGMT 722 Labor Relations

WORK EXPERIENCES:
03/2008-07/2008
SK Research Institute, South Korea




Research Assistant for Management Support Team
INVITED TALKS:
10/14/2020
Research seminar (Title: The moderating role of advanced work process automation in the relationships of selection and training practices with firm performance)
Invited by Korea University, Seoul, South Korea
03/02/2018
Research seminar (Title: Organizational changes, usage of contingent workers, and firm performance)
Invited by Hong Kong Polytechnic University, Hong Kong

11/25/2016
Special lecture (Title: How can we achieve Strategic International Human Resource Management?) (Seminar in Hong Kong)

Invited by Sungkyunkwan University, Seoul, South Korea
06/04/2015
Special lecture (Title: Methods in micro research (OB/HR): Understanding Mplus programs)
Invited by Sungkyunkwan University, Seoul, South Korea
AWARDS AND HONORS:
08/2016

Ralph Alexander Best Dissertation Award (Winner)
HR Division at Academy of Management

08/2015

Scholarly Achievement Award (Winner)

HR Division at Academy of Management
04/2014

Promising Researcher Award, University of South Carolina
10/2011

Best Graduate Student Paper Award (Winner)



Midwest Academy of Management
09/2010-05/2015
Graduate Assistantship (RA/TA), University of South Carolina

09/2006-12/2007
Research Assistantship, Dongguk University

03/2007, 09/2007
Academic Excellence Scholarship, Dongguk University
EDITORIAL BOARDS:

07/2016-Now

Korean Academy of Leadership
04/2016-Now

Human Resource Management Review

01/2019-Now

Human Resource Management Journal

AD HOC REVIEWING EXPERIENCE:

Academy of Management Journal
Current Psychology
Employee Relations

Human Resource Management

Human Resource Management Journal
Human Resource Management Review

International Journal of Entrepreneurship
International Journal of Human Resource Management
Journal of Applied Psychology

Journal of Managerial Psychology
Journal of Organizational Behavior

Journal of Small Business Management
Journal of Strategy and Management
Organization & Environment
Personnel Review
The Service Industries Journal
PROFESSIONAL SERVICE:

Academy of Management, Best Paper Award member (2019)
Academy of Management HR Division, Ralph Alexander Best Dissertation Award member (2019)
Academy of Management HR Division, Strategic Human Resource Management (SHRM) Dissertation Award Committee member (2018)

Academy of Management HR Division, Ralph Alexander Best Dissertation Award Committee member (2018)
Academy of Management HR Division, Ralph Alexander Best Dissertation Award Chair (2017)
Academy of Management HR Division, Scholarly Achievement Award Committee member (2017)
Academy of Management HR Division, Scholarly Achievement Award Chair (2016)
REFERENCES:

Robert Ployhart (Chair; Bank of America Professor of Management, USC, Columbia, USA)

Anthony Nyberg (Associate Professor of Management, USC, Columbia, USA)
Yasemin Kor (Beckwith Professor of Management Studies, University of Cambridge, UK)
Nancy Buchan (Associate Professor of Management, USC, Columbia, USA)
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